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Purcell Gains Maine Trades Support 


During a recent meeting of the 
Maine State Building and Construction 
Trades council, Maine AFL-CIO, 
unanimously endorsed Leo J. Purcell 
as its choice for the appointment of 
New England Regional Representative 
to the Secretary of Labor. Purcell, who 
is President of the Massachusetts 
Building Trades Council, was Business 


Manager for eight years of the Elec- 
trical Workers—IBEW Local-103 in 
Boston. “Purcell will bring knowledge, 
experience and new energy to this ex- 
tremely important position. His ad- 
ministrative skills and on site aware- 
ness of labor’s concerns will ‘level the 
playing field’ that has been dominated 
by Management appointees for the past 


twelve years,"" said David Savage, 
President of the Maine Trades Council. 


‘(Shown L-R are Purcell being con- 


gratulated by Savage and two other 
Maine I.B.E.W. Business Managers, 
Wayne Rancourt of L-1253 and Milton 
McBreairty of L-567. All members are 
urged to contact U.S. Senator George 
Mitchell and urge him to endorse 


* Purcell for this appointment. 


Chairman Tucker Steps Down After Ten Years 
on Workers’ Compensation Commission 


An Exclusive Interview with the Labor Record 


After 12 years on Maine’s 
Workers’ Compensation Commis- 
sion, Chairman Ralph L. Tucker 
resigned from state service on 


February 1. 
Tucker had been serving as a 
transitional ‘‘interim’’ executive 


director since January 1, 1993, 
when the Blue Ribbon workers’ 
comp ‘‘reform”’ bill went into ef- 
fect. The new law placed leader- 
ship of the 124 person, $5.5 million 
comp agency in the hands of an 
8-person, labor-management 
board. 4 
LABOR RECORD: SOMEONE 
SAID IN THE PAPER THAT 
YOU QUIT BECAUSE OF DIS- 
AGREEMENTS WITH 
MANAGEMENT MEMBERS 
OF THE BOARD. 

My reasons were outlined in my 
letter of resignation. Basically, the 
initial transition from Commission 
to Board had been completed. The 
very important 80% after-tax wage 
chart, the statutory pamphlet and 
the itnerim regulations had been 
issued, and the Board was about to 
hire the mediators and trouble- 
shooters. 

It was a good time for me to 
leave from a personal point of 
view. I’ve been in public service 12 
years. Twice appointed by Joe 
Brennan, and again appointed as 
chair by Jock McKernan in 1990. 
We must have been doing 
something right. 

The Board will work itself out. 
But it’s still new, and I’m afraid 
some of the younger, more excit- 
able members are just going to 
have to learn the basics of public 
administration by their own mis- 
takes. I wish then well. 


Ralph L. Tucker 


LABOR RECORD: WHO ARE 
THE 8 MEMBERS OF THE 
NEW WORKERS’ COMPENSA- 
TION BOARD? 

Representing labor are Gene 
Sanborn and Jim Mackie, 
Machinists; Sue Pinette, Textile 
Workers; and Larry Carr, Iron- 
workers, 

On the industry side are Debra 
Chaloux of Hannaford Bros.; Ron 
Guay of Boise; Cheryl Russell of 
Hannington Bros. Logging; and 
Charles Weeks of H. E. Sargent. 
LABOR RECORD: DO YOU 
THINK THE BLUE RIBBON 
PANEL REALLY KNEW WHAT 
THEY WERE DOING? 

Only in a general sense. They 
knew they were cutting benefits 
and employee rights. They knew 
that they were placing the ad- 
ministration of disputed claims in 
the hands of a labor-management 
board. They knew that they were 
handing the funding of the residual 
market over to a new employer’s 


Excerpts from 
Portland Press Herald 


Union and Management 
dispute reasons for Tucker’s 
resignation. 
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Management’s four board 
members feel they’ll be less 
involved with the agency on a 
daily basis once the new 
system is fully in place. 

“T think that there is less 
confusion within the whole 
agency than perhaps Mr. 
Tucker’s resignation might 
indicate.’’ 


Charles Weeks 
Board Chairman and 
Management Representative 


[aa 

Labor’s four board 
members feel that the four 
management representatives 
want to run (micro-manage) 
the agency’s daily operations 
rather than develop rules, 
procedure and policy. 

“We need to get out of the 
way and allow the staff and 
the people employed over 
there (Commission head- 
quarters) to run the system.”” 


Jim Mackie 
Labor Representative. 


mutual insurance company. 

There was little more specific 
‘understanding or intention than 
that. They relied mostly on their 
expert from Florida for the details. 
LABOR RECORD: DID THE 
FLORIDA CONSULTANT 
WORK WITH YOUR STAFF 
ON THE ADMINISTRATIVE 

continued on page 8 
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CLINTON VOIDS 
BUSH ORDERS 


Statement by President Clinton 
The White House-February 1, 1993 

Today I am taking two actions 
to restore a needed balance in 
America’s workplace. I believe 
that these steps, by reducing un- 
necessary Federal Government in- 
trusion into workplace relations, 
ultimately will promote the shared 
goals of American workers and 
management and strengthen the 
ability of this country’s businesses 
and industry to compete in the 
world economy. 

First, I am revoking Executive 
Order No. 12818. This order, 
issued on October 23, 1992 by 
President Bush, prohibits contrac- 
tors that have entered into project 
agreements with unions from bid- 
ding on Federal construction con- 
tracts. American taxpayers and the 
Federal Government are not well- 
served by this restriction. Such 
agreements establish labor stan- 
dards for work early in the process. 
They reduce instances of cost over- 

_Tuns by permitting contract bidders 


,to make more reliable cost 


estimates before bidding. They 


_ promote completion of projects in 


a timely manner by assuring a 
stable supply of skilled workers. 
And they promote safe working 
conditions. By revoking Executive 
Order No. 12818 today, such pro- 
ject agreements will again be allow- 
ed in Federal construction con- 
tracts. 

Second, I am revoking Executive 
Order No. 12800, issued on April 
13, 1992, This order required 
unionized Federal contractors to 
post a notice in the workplace that 
workers are not required to join or 
support a union and threatened 
sanctions against contractors who 
did not comply. The effect of this 
order was distinctly antiunion as it 
did not require contractors to 
notify workers of any -of their 
other. rights protected by the Na- 
tional Labor Relations Act, such as 
the right to organize and bargain 
collectively. By revoking this 
order, I today end the Govern- 
ment’s role in promoting this one- 
sided version of workplace rights. 


A owas 


PRIVATIZATION: More Harm Than Good 


The privatization of public services and jobs does more harm than 
good as an approach for helping state and local governments deal with 
current budget crises. This was the message presented by labor specialist 
John Hanson during a two day conference on restructuring Maine gov- 
ernment. 

Based on the evidence and findings from a number of studies, privat- 
ization has a detrimental impact on public budgeting and quality of 
public services, administrative efficiency and accountability, equal op-. 
portunity for women and minority groups, as well as hurting the local 
economy. The experience of the City of Portland and other govern- 
ments have shown that the best alternative to privatization is for public 
managers to work together with public employees and their organiza- 
tions, to improve working conditions, practices, and efficiencies. These 
findings were reported and discussed by Hanson, the University of 
Maine Director of the Bureau of Labor Education, at the conference on 
Restructuring Government. Participants attending this important 
educational event, which was held at the University of Maine, included 
state legislators; government officials on the state, local, and county 
levels; university administrators, professional staff, and faculty; 
leaders, staff, and rank-and-file members from Maine’s employee 
organizations; and citizens from throughout the state. 

During the conference sessions, both participants and speakers dealt 
with a number of important issues which have a significant impact on 
the quality of life and the economy for Maine people. Examples includ- 
ed: budgetary and planning alternatives; changing state-local relations 
and regionalism; privatization, competition, and monopoly issues in 
government; and restructuring governmental services and institutions. 


GAINS AHEAD FOR WORKERS AS 
“SEA CHANGE” HITS WASHINGTON 


By Charles O’Leary 
President 
Maine AFL-CIO 


Only a few days after taking of- 
fice President Clinton took the 
first executive actions that began 
the process of leveling the playing 
field for organized labor in the 
United States. . 

At the beginning of February, 
Clinton followed through on one 
of his campaign pledges by revok- 
ing two election-year orders that 
President Bush had used to club * 


Charles O’Leary 


continued on page 5 
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Local 2327 

Local 2327 IBEW hopes all of 
our union brothers and _ sisters 
come through this cold hard winter 
with brighter prospects in the com- 
ing year. There are a lot of positive 
feelings this year with the Clinton 
administration taking office, and it 
will be up to us to see that the man 
from Hope, Arkansas brings back 
hope to organized labor by enact- 
ing laws such as the Workplace 
Fairness Act and Family Leave 
Bill, and brings to us an end to the 


David Paul, Jr., B/M 


executive branch’s harassment of 
unions through Agency Fee and 
Tax report regulations. 

One warm event in the chill of 
February is IBEW Local 2327’s 
/ project to install bedside phones at 
the Veterans Administration 
Hospital at Togus, Maine. On 
February 14, 1993, this local will 
celebrate this accomplishment at 
Togus, culminating a year long ef- 
fort by our members, with the 
assistance of New England 
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ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. 
WINNER WILL BE PUBLISHED IN 
NEXT EDITION. 


Telephone, the Pioneers, Veteran’s 
groups, and many others. This was 
a totally volunteer effort by all in- 
volved, and a great gift to our 
veterans in Maine. It certainly 
shows that unions are outstanding 
members of our community. 

On the day to day scene we are 
faced with many challenges, in- 
cluding force rearrangements, con- 
solidations, downsizing, and much 
more, It is important that our local 
and all locals work every day to 
protect our membership’s hard 
earned jobs, working conditions, 
and benefits so that our children 
will also have a part in this coun- 
try’s future. 

In closing, I ask all of you to 
work with us to secure a bright 
future for the labor movement, not 
only in Maine but also in our na- 
tion. : 


“THANK YOU MAINE!”’ 
Ross Perot said THANKS to his 


supporters at overflow meetings in 
Orono, Rockland and Portland on 
Feb. 6, 1993. 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


1.B.E.W. 
LOCAL UNION 2327 
JAMES H. MAYO 
SCHOLARSHIP 
PROGRAM 


APPLICATIONS CLOSE APRIL 14TH 


The Board of Trustees announces the application period for the 
JAMES H. MAYO SCHOLARSHIP PROGRAM. This period will be 
open until April 14, 1993. Applications may be obtained by any member 
of Local 2327 I.B.E.W. sponsoring the dependent child by either 
writing or calling the Local Union Office. Applications will be forward- 
ed by U.S. mail to the sponsor. Upon return of the applications, an 
outline of this Scholarship Program will be forwarded to the applicant. 
to the applicant. 

This Scholarship Program will provide awards in the amount of 
$500.00 paid to the successful applicant upon notification to the Local 
Union Office of their satisfactory completion of their first semester. 

NOTE: One Scholarship is specifically designed for a Vocational 
School student if there are-any qualifying applicants in that category. 


ITED WE STAND AMERICA Waine 
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You Don’t Say. A 


We warmly welcome “letters to the Editor’”’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No. This Information will 
be helpful in. checking 
and keaping our records 
sstraight. 


City State 
PRESENT LOCAL UNION NO. .. 
OLDADDRESS.... . 
"Zip Code 
if yow have changed Rivne = 08 


local unions, we must 


Mak To: Circulation Department, Labor Record, P.O. Box 1523, 
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Official Union Newspaper for Maine Building and 
Construction Trades Council, AFL-CIO 


DAVID SAVAGE CARL TRASK 
President President 


WAYNE RANCOURT 
Sergeant-at-Arms 


D. BRUCE KING 
Secretary-Treasurer 


PAUL H. ADAMS 
Publisher & Editor in Chief 


B.E. WILSON 


Business Manager 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 


The LABOR RECORD disclaims all legal responsibility for errors 
in its newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 
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Call Waiting 


With New England 
Telephone’s Call Waiting, 
calls will get through even 
if someone's already on 

the line. A simple beep 
indicates another call is 
trying to get through. Press- 
ing the hang-up button 
puts the first call on hold 
and answers the second. 
To return to the first call, 
press the hang-up button 
again. Call Waiting is avail- 
able in Maine for just $2.90 
a month. And if you order 
now, you'll receive Call 
Waiting with free connec- 
tion (that’s a savings of 
$5.70). To order, call 
1-800-499-5200, ext. 131, 
Monday through Friday, 
8:30 am to 8:30 pm. 

Or send in the coupon. 


© 1993 New England Telephone 


When your teenage daughter 
met her boyfriend, 

you were amazed anyone 
could talk that much. 

Until your teenage son 


met his girlfriend 


lime for Call Waiting. 

Jt allows you to get 

through even if someone’s 
on the phone. 

Call 1-800-499-5200, ext. 131. 
Who says you can't get 
through to your kids? 


Order Call Waiting Now With Free Connection. 
CO Yes, | want to order Call Waiting for just $2.90 a month with free 
connection (a savings of $5.70). 

Name. 

Address. 

City Sta Zin 

Home Phone ( ) 


Mail to: New England Telephone, 82 Brigham Street, Marlborough, MA 
01752, or fax anytime to: 1-800-499-8600, 131 expires 3/1/93 


© New England Telephone’ 
A NYNE=.Company 
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You can bet your ads on us! 


“We know how 


valuable good 
employees are.” 


-Dick Clark President, Clark Associates 


That's why Clark Associates is introducing ESP: 
Employee Security Plus. It's a great new way to offer 
your employees exceptional savings...at no cost to you. 
ESP offers Group Home and Auto insurance through 
convenient payroll deduction. And it comes with the 
responsive local service you've come to expect from 
Clark Associates. 

For more information on how to make ESP your 
newest employee benefit, call Judy Conley Dibble, 
Manager of Group Home and Auto, today at 774-6257, 


Clark 


Associates 


x Insurance * 


331 Congress, Portland 207-774-4257 
North Windhuen Shopping Center 892-8541 
Scarborough, US. Route One 883-5511 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) « 800/341-0480 [NY/NE} 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


McTEAGUE, 


HIGBEE, LIBNER, 


MacADAM, 


CASE & WATSON 


Attorneys at Law 


Statewide Practice Limited to: 


PERSONAL INJURY. 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


Four Union Park 725-5581 
‘Box 5000 Bath-Brunswick 
Topsham, Maine 856-3373 

04086 Portland Area 


1-800-482-0958 
Statewide Toll-Free 
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“It gets late early out there.’’ 
Nowhere does Yogi Berr’a famous 
phrase more aptly apply than in 
retirement planning. Though the 
day you retire may seem far away, 
now is the ideal time to prepare for 
those post-employment years. 

The key to successful retirement 
is sound financial preparation. 
While pension funds and social 
security will provide some financial 
support, the strong likelihood is 
that they will not provide sufficient 
income for you to enjoy the life- 
style you’ve worked so hard to 
achieve. As a result, you must take 
a much more active role in plan- 
ning for your financial future. 

The firs step is to determine your 
current financial status and your 
long-term financial requirements 
when you retire. By realistically 
assessing where you stand today, 
and projecting what your needs 
will be down the line, you can 
develop a strategy that will provide 
you with a comfortable retirement. 

If you do not already have a 
financial advisor, now may be the 
right time to select one. He or she 
will be able to assist you in the 
development and maintenance of a 
long-term retirement planning 
strategy. 

A fundamental element in retire- 
ment planning is to invest in long- 
term growth vehicles that reduce 
your tax burden today and help 
you save for tomorrow. By in- 
vesting in tax-free and tax-deferred 
investments you will be protected 
against uncertainties in the future 
economy. Although federal tax 
rates have declined for many in- 
dividuals in the past decade, there 
is intensifying pressure at both the 
state and local levels to increase 
taxes. Therefore, tax-advantaged 
investments, which include tax-free 
municipal bonds, tax-advantaged 
zero coupon bonds, and tax- 
deferred annuities, are worthwhile 
alternatives to consider. 


MUNICIPAL BONDS 

A municipal bond, or muni, is a 
debt security that is issued by the 
state, city, or other political sub- 
division chartered by the state. 
Municipal bonds are currently the 
only source of tax-free income left 
after passage of the 1986 Tax 
Reform Act. They have great ap- 
peal to individual investors because 
they offer safety, flexibility, diver- 
sity, capital appreciation potential, 
and amrket-ability. Additionally, 
municipal bonds are one of the 
safest investments available, se- 
cond only to U.S. government 
obligations by most standards. 

Municipal bonds are issued with 
various maturity dates. They come 
due over many years, therefore 
repaying investors every year until 
final maturity. This allows you to 
select from a variety of different 
maturities and rates of return 
within your portfolio. -Due to the 
vast number of issues offered 
across the country, you can diver- 
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Retirement Planning: 
The Benefits of Tax-Advantaged Investments 


sify your holdings geographically 
as well as over time. Perhaps most 
important, however, is the fact 
that the municipal bond secondary 
market is one of the most active 
markets available. This allows in- 
vestors to sell their bonds quickly 
and easily, if they are not held to 
maturity. 
TAX-ADVANTAGED ZERO 
COUPON BONDS 

Municipal bonds are also avail- 
able as zero coupon bonds, known 
as zeroes, which offer exceptional 
growth potential with a small in- 
itial investment. Zeroes can be pur- 
chased at deep discounts, perhaps 
as little as 20% to 30% of their 
face value. Best of all, the growth 
on the original investment to 
maturity value is treated as tax-free 
interest, not as capital gain. 

Additionally, reinvestment of in- 
terest income is not necessary. 
Rather than paying interest semi- 
annually, zero coupon bonds com- 
pound automatically, free from all 
federal income tax. Depending on 
the state in which you live; income 
from zero coupon bonds may be 
free from state and local taxes as 
well, 


ANNUITIES 

Tax-deferred annuities offer 
another tax-advantaged way to 
save for retirement. Annuities, 
issued by insurance companies, are 
investment contracts in which the 
holder reeceives-regular payments 
for life, or for a fixed period of 
time, in exchange for the im- 
mediate deposit of a specified 
number of dollars. Under current 
tax law, all interest and dividends 
earned in an annuity are free of 
federal, state and local income tax 
until you begin to receive annuity 
payments. Your annuity income 
will compound without being 
reduced by current income taxes; 
therefore, you can earn interest 
and/or dividends on money that 
would normally have been paid out 
in taxes. 

While the tax-deferred annuity 
should be considered as part of a 
long-term program for retirement 
income, the annuity does give you 
access to income when or if you 
need it. However, current tax law 
states that withdrawals from a de- 


You always do better at Pomerleau’s 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-Wed. 8:30 a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat. 8:30 a.m.-5 p.m. 


ferred annuity are considered with- 
drawals of interest and are subject 
to ordinary income tax. In addi- 
tion, if you are under age 59%, a 
government penalty of 10% of the 
interest is imposed. 

FIXED AND VARIABLE 
ANNUITIES 

In addition to municipal invest- 
ments, tax-deferred annuities offer 
another tax-advantaged investment 
alternative to consider for retire- 
ment planning. 

There are two different types of 
deferred annuities: fixed and vari- 
able. 

A fixed annuity offers a 
guaranteed interest rate for a 
specific period of time. Both prin- 
cipal and interest are guaranteed 
by the issuing company. 

A variable annuity offers a wide 
selection of investment choices, 
ranging from stocks and bonds to 
asset allocation funds. The value 
of a variable annuity varies with 
the investment performance of the 
underlying fund; therefore, prin- 
cipal and interest are not guaran- 
teed. 

Regardless of the type of defer- 
red annuity you choose, you will be 
able to accumulate retirement sav- 
ings at a greater pace because an- 
nuities allow you to postpone pay- 
ing taxes on the money you are in- 
vesting. 


CONCLUSION 

The key to retirement planning is 
initiating the process as soon as 
possible. A financial advisor can 
be helpful in determining your cur- 
rent financial status as well as map- 
ping out your future retirement 
needs. Once these parameters have 
been set, you will be able to choose 
the tax-advantaged investments 
which are most appropriate to at- 
tain your financial goals. 

Prudential Securities Incor- 
porated or its officers and 
employees do not give tax advice. 
Counsel from a CPA or tax at- 
torney should -be sought and 
followed. 

For more information contact 
Frederic Williams at his address 
shown above. He is solely responsi- 
ble for the content of this article. 
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‘SEA CHANGE”’ 


continued from page 1 


unions in an 11th-hour attempt to 
secure his re-election and regain 
the active partisan political support 
of the far right wing of the Repub- 
lican Party. Both measures are of 
particular importance and concern 
to the building trades. 

Last Ditch Campaign Moves 

In April former President Bush 
had issued an Executive Order that 
required Federal contractors to 
post notice informing nonunion 
workers, that they were not obliged 
to join unions. The contractors 
were also ordered to inform 
workers that they could object to 

‘unions using money collected in 
lieu of dues for political activities 
the workers opposed. 

Then in October, in a last ditch 
campaign move, Bush had issued 
another order forbidding Federal 
agencies and government contrac- 
tors from requiring workers on 
federally financed construction 
projects to be union members. 

With a stroke of his pen, Clinton 
rescinded both of these orders 
clearly indicating what the New 
York Times called a ‘‘sea change in 
the attitude toward unions at the 
White House.” 

A Decade of Intimidation 

The Bush orders represented the 
kind of harassment and intimida- 
tion that have plagued organized 
labor for the 12 years of the 
Reagan/Bush administrations. 
Courts, administrative agencies, 
the National Labor Relations 
Board and other arms of govern- 
ment have been systematically 
loaded with anti-labor appoint- 
ments. Nor can we expect a signifi- 
cant change in many of these in- 
stitutions for some time to come 
because the appointees who op- 
pose everything from increased 
workplace safety to collective 
bargaining will be in office for 
many years to come. ’ 

We Can Expect Fairness, Concern 
and Access 

Bt we can expect and I think get 
a degree of fairness, concern and 
access to the White House that we 
have not had in over a decade. 

During the Bush years, union of- 
ficials couldn’t even get their 
telephone calls to White House of- 
ficials returned. In the first two 
weeks of the Clinton Administra- 
tion the national director of infor- 
mation for the AFL-CIO worked 
closely with Clinton officials pro- 
viding the facts and information 
that led to rescinding the two Bush 
anti-labor orders. 

President Clinton made his posi- 
tion clear by saying that, ‘‘Today I 
am taking two actions to restore a 
needed balance in America’s work- 
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place. I believe that these steps, by 
reducing unnecessary Federal 
Government intrusion into work- 
place relations, ultimately will pro- 
mote the shared goals of American 
workers andd management and 
strengthen the ability of this coun- 
try’s businesses and industry to 
compete in the world economy,”’ 

And these two measures, as im- 
portant as they are, are just the 
first signs of the ‘‘sea change” 
ahead. 

Family Leave Starts ‘‘Sea Change”’ 

Just two days later the U.S. 
Senate gave President Clinton his 
first legislative victory on a 
measure that labor has fought for 
for many years only to see it vetoed 
twice by President Bush - family 
leave. The legislation, long over 
due and long in place in other in- 
dustrialized nations, gives workers 
12 weeks of unpaid leave to deal 
with birth or serious illness affect- 
ing workers or their immediate 
families. Employers would have to 
maintain health coverage. Ex- 
perience at the state level clearly 
shows that the measure is not ex- 
pensive and actually increases 
worker productivity and satisfac- 
tion. 

At the same time Robert B. 
Reich, the new Secretary of Labor, 
took office with remarks that 
signaled that the ‘‘sea change”’ will 
continue. At his hearings Reich 
pledged that the Department of 
Labor will be ‘‘the department of 
the American work force.’? The 
main goal,, he said, is not only 
more jobs but higher wage jobs, an 
upgrading of skills and safe and 
rewarding work. 

A Disgraceful Record on Worker 
Safety 

The size of the task that lies 
before Reich and before organized 
labor is indicated by the Labor 
Department report that 2,800 
workers were killed and 6.3 million 


_injured and made ill on the job in 


1991. AFL-CIO Safety and Health 
Director, Peg Seminario said that 
the ‘‘statistics demonstrate that the 
Clinton administration faces a 


‘mighty task in putting the nation’s 


job safety program back on track - 
and in fulfilling the law’s promise 
of a safe job for every American 
worker.’’ Unsafe workplaces are 
not only causing thousands of 
deaths and injuries but also are 
costing the nation $80 billion a 
year. 

With one of the worst safety 
records in the nation, Maine has a 
big stake in the effort that can and 
must be made for workplace safe- 
ty. 

Reich also reiterated Clinton’s 
commitment to the work place 
fairness bill banning the permanent 
replacement of strikers and public 


investment in the infrastructure. 
He suggested that the Clinton Ad- 
ministration favors increasing the 
minimum wage and earned income 
tax credit to assure that all workers 
live above the poverty line and that 
workers must be empowered to act 
quickly and directly against unsafe 
work conditions. 

Clearly American workers have 
a long way to go merely to catch up 
with the rights and working condi- 
tions that have prevailed for 
decades in virtually every other in- 
dustrialized nation in the world but 
in just a few weeks significant 
change has begun. 


For the first time in more than a 
decade the labor movement has 
ample reason to celebrate Presi- 
dent’s Day. After being in office 
for less than two weeks President 
Clinton rescinded two of George 


Bush’s anti-labor Executive 
Orders. The first prohibited con- 
tractors that entered into project 
agreements with unions from bid- 
ding on Federal construction pro- 
jects. The President stated that the 
American taxpayers were not well 
served by such restrictions. The se- 
cond Executive Order required 
Unionized Federal contractors to 
post a notice in the workplace that 
workers are not required to join or 
support a union and threatened 
sanctions against contractors who 
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did not comply. Quoting from 
President Clinton ‘‘The effect of 
this order was distinctly anti-union 
as it did not require contractors to 
notify workers of any of their 
other rights protected by the Na- 
tional Labor Relations Act, such as 
the right to organize and bargain 
collectively. By revoking this 
order, I today end the Govern- 
ment’s role in promoting this one 
sided version of workplace rights.”’ 

President Clinton has done more 
to help the working men and 
women of this country in fourteen 
days than all of the previous twelve 
years. We can look forward to a 
revitalization of the labor move- 
ment in America, and more 
specifically in the State of Maine. 
New appointments to the Depart- 
ment of Labor and to the National 
Labor Relations Board in the 
future months by our President 
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will surely enhance the lives of our 
members and their families. 

Our organizing efforts against 
Cianbro are moving into a new and 
aggressive mode. Brothers Ben 
Nest and Chuck Fraser are to be 
commended for their efforts. On 
January 28, 1993 the Executive 
Board of the AFL-CIO appointed 
me to fill the vacancy in District 1 
left by the resignation of Brother 
Woodrow Cote, I accept the new 
position in my duties as a chance to 
promote the agenda of the 
I.B.E.W. and help the labor move- 
ment in our great State. Brother 
Cote should be commended for his 
years of service and dedication in 
his previous position on the Board. 
Our work situation is improving 
with spring and early summer pro- 
jects looking to be in a hiring 
mode, Our members in Unit 1 
Bowater mills have recently added 
to the work force also. 
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To Enhance The Well-Being 


by Senator George J. Mitchell 
Majority Leadér * 
U.S. Senate 


In his inaugural campaign, 
President Clinton spoke of the 
people who do their duty, bring up 
their children, pay their taxes and 
live by the rules. Those American 
working families are the heart and 
soul of the country. 

It is my goal that American 
workers and working families once 
again become the primary focus of 
our government. If we succeed in 
placing their well-being at the 
center of the agenda, we will suc- 
ceed in moving the country for- 
ward. 

With a new President and Con- 
gress now in place, work is under- 
way on the many difficult 
challenges facing workers in Maine 
and all across America. Chief 
among these challenges is the 
restorastion of a growing, produc- 
tive economy. 

Economic recovery is linked in- 
separably to job growth, health 
care reform and deficit reduction. 
These three issues are so inter- 
related that we cannot address one 
without addressing all of them 
together. 

The only practical way to ad- 
dress the current economic down- 
turn and ‘create more jobs is to 
simultaneously provide a_ short- 
term stimulus, while taking ap- 
propriate steps to reduce the 
budget deficit in the long term. To- 
day, the fastest rising element in 
the federal budget is the cost of 
health care. Meaningful deficit 
reduction requires that we control 
the rising cost of health care, 

Soon the President will an- 
nounce his program for economic 
growth, job creation and invest- 
ment in our future. The agenda of 
the 103rd Congress will be focused 
on enacting the goals of his pro- 
gram into law. 


Congress already has taken an 
important step in addressing the 
concerns of working Americans by 
passing the Family and Medical 
Leave Act. This legislation, which 
I designated as a high priority, pro- 


Of The People 


vides up to 12 weeks of unpaid 
leave per year to care for a new 
child or a sick family member. No 
longer will workers have to choose 
between their jobs and their 
families. The passage of this Act 
enables millions of people to be 
both responsible family members 
and productive workers. 


Sen. George J, Mitchell 

At the same time that we invest 
in the domestic economy, we must 
look overseas to ensure that 
American-made goods have a fair 
chance to compete in the global 
marketplace. The U.S. needs a new 
and more aggressive trade policy to 
open foreign markets. 

I recently met with the new U.S. 
Trade Representative, Mickey 
Kantor, to discuss trade issues af- 
fecting Maine businesses. At our 
meeting, | proposed a number of 
actions that Ambassador Kantor 
could take to give Maine industries 
a fair chance to compete in world 
marketplaces. 

In our meeting, I urged Am- 
bassador Kantor to support action 
to bring relief to approximately 
180,000 workers that make up our 
domestic shipbuilding industry. 
U.S. commercial shipbuilders have 
suffered in the world marketplace 
for more than 11 years because 
their foreign competitors receive 
government subsidies, while U.S. 
shipbuilders do not. 

To remedy this inequality, I co- 
sponsored a bill in the 102nd Con- 
gress that would have imposed a 
tariff on any ship entering a U.S. 
port if that ship was bought from a 
subsidized foreign shipyard after 
the legislation was enacted into 
law. Unfortunately, Congress was 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Spring is in the air, but work is 
still very slow. Let’s hope that now 
we have Bill Clinton in as President, 
things will begin to move in our 
favor. Local 320 was very lucky to 
get 24 millwrights in Williamsburg, 
Va. ona 65 day shutdown. Hope to 


have some small jobs in the near 
future. Let’s be union, buy 
American and pray for a turn- 
around in the construction trades. 
Think jobs, work and better condi- 
tions for Maine and the nation. Get 
involved jin local affairs. 


unable to act on the bill before ad- 
journment. I believe the legislation 
remains an effective way to put 
American workers on fair footing 
and bring our international ship- 
building competitors to the 
negotiating table to sign a trade 
agreement. I encouraged Am- 
bassador Kantor to support the 
legislation in this Congress. 


I also urged USTR to support 
legislation to remove the duty-free 
treatment of footwear imported 
from the Caribbean. Senator 
Cohen and I co-authored legisla- 
tion to eliminate this duty-free 
treatment in the last Congress, but 
President Bush vetoed the bill con- 
taining the provision. 

The need for the legislation is 
clear. Since 1990, when footwear 
from the Caribbean was entitled to 
duty-free treatment, footwear im- 
ports from the region have increas- 
ed sharply from 2.5 million pairs in 
1990 to 3.1 million pairs in 1991 to 
a projected 5 million pairs in 1992. 
This escalating growth of imports 
from the Caribbean poses a serious 
threat to our country’s footwear 
industry and the thousands of 
workers it employs. I intend to re- 
introduce the measure again this 
session. 

Maine industries do not need 
special pleading. Maine workers 
can compete successfully in the 
global marketplace given a level 
playing field and the elimination of 
unfair restrictions by our trading 
partners. I am hopeful that USTR 
will ensure that American-made 
goods have the same opportunity 
for sales in foreign markets that 
foreign goods enjoy here. 

Throughout history men and 
women have struggled to define the 
proper purpose of government. In 
my view no one did it better than 
James Madison, a co-founder of 
the Democratic Party and principal 
author of the American constitu- 
tion. Madison said that the pur- 
pose of government is the well- 
being of the people. In those six 
words he summed up our purpose 
and our agenda. Congress will join 
with the new President to enhance 
the well-being of the people. 


* ‘NO LONGER AN ISSUE’ 


Group fails to force vote 
on closing Maine Yankee 


WISCASSET — Opponents of 
Maine Yankee failed to force a 
fourth statewide vote on whether 
to close the nuclear power plant. 

The Don’t Waste Maine Alliance 
fell 10,000 signatures short of the 
52,308 it needed to place the pro- 
posal on the November ballot, said 
Skip Sorrentino, a member of the 
group. 

The group had until Thursday to 
submit its petition to state of- 
ficials, Members decided a week 
earlier to abandon the campaign 
after it became apparent they could 
not get enough signatures, Sorren- 
tino said. 

Sorrentino said the campaign, 
driven by the state’s search for a 
low-level nuclear-waste dump, fail- 
ed because of disorganization and 
a lack of manpower and time. But 
some observers said it failed 
because Maine voters are tired of 
the issue. 

Voters rejected the first citizen 
initiative in 1980 by a 3-to-2 
margin, Two years later the margin 
was narrower, with 45 percent 
voting to close the plant. Anti- 


’ nuclear forces lost a 1987 effort by 


The recently designated ‘‘Na- 
tional Child Passenger Safety 
Awareness Week,”’ provides a fit- 
ting opportunity for all Maine 
drivers to take a moment and 
reflect on motor vehicle safety 
issues. Because automobile ac- 
cidents are the number one cause 
of death in the United States for 
young people, it is vital that every 
consideration be given to protect- 
ing the well being of our children. 
Between the years of 1978 and 
1989, more than 10,000 American 
children under the age of five were 
killed in traffic accidents; another 
500,000 suffered various injuries. 

During the 1980’s all 50 states, as 
well as the District of Columbia, 
passed child passenger safety laws. 
As late as 1979, Tennessee was the 
only state with such a law. Maine 
law now requires youngsters under 
the age of four to be secured in a 
child safety seat when riding in an 
automobile. Recently, however, 
some seat models have been recall- 
ed by their manufacturers. A 
number of recalls concern the 
structural integrity of the seat, 
while others are due to more minor 
flaws. If you currently own a safety 
seat, or will be purchasing one in 
the near future, you may wish to 


Term-limits backers hail 
petition success 


Advocates of term limits for 
Maine legislators and certain other 
state office-holders said Thursday 
they gathered more than enough 
signatures on Election Day to force 
a statewide vote. 

A leader of the Committee for 
Government Reform, which is 
leading the referendum drive, said 
about 80,000 signatures had been 


‘ collected by Thursday and the 


campaign is continuing. 

“It’s going to be a big, big 
number. It’s going to be arecord,”” 
said Rick Barton, a Portland 
Democratic state chairman. 

The petitioners need 52,249 
signatures — 10 percent of the 
votes cast in the last gubernatorial 
election — by Jan. 21 in order to 
force a referendum next 
November. The proposal would be 
sent first to the newly elected 
Legislature. 

The petitioners’ gains in Maine 
came during an election in which 
voters around the nation sent 
seemingly contradictory signals on 
how long legislators should serve. 

Reprinted from 
Portland Press Herald 
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a margin of nearly 3-to-2. 

“I just don’t think they could 
come up with a compelling 
justification for going with that 
issue again,’’ said Charles Colgan, 
an associate professor of public 
policy .at the University of 
Southern Maine. 

He said so many Maine residents 
have accepted the 21-year-old plant 
“that it no longer is a viable 
political issue.” 

Reprinted from 
Portland Press Herald : : . 
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Safety Aware 

contact the national highway traf- 

fic safety administration. - auto 

safety hotline. The phone lines are 

staffed around the clock and their 
number is 1-800-424-9393. 

It whould be noted that most 
safety seats provide enormous 
benefits. According to the U.S. 
Department of Transportation, 
safety seats are considered to be 71 
percent effective in preventing 
fatalities; 67 percent effective in 
reducing the need for hospitaliza- 
tion; and 50 percent effective in 
preventing minor injury. Don’t be 
discouraged from using them. 

For those interested, there are 


‘‘Skippy’’ Markle 
Fund Thanks | 


The volunteers, who organized | 
Christmas Fund in memory of “‘Skipp 
at the Cerebral Palsy Center of Portls 
the following contributors, 


© Me. State Build. & Const. Trades Co 

* Sons of Mallia A. L. Post 

© Plumbers & Steamfitters — Local 21° 
(in memory of Arthur Green) (ss. 

© Amvets Post 25 (C. J. Loring, Jr.) 

© McTeague, Higbee, Libner, MacAda 

© Columbia Club 

¢ ME-NH-VT Laborer’s Dist. Council 

Portland Police Benevolent Associati 

° Nappi Distributors 

¢ Sons of Am. Leg. Squadron 86 

¢ Am Vets Post 13 

© Letter Carriers Branch 92 

© Daffy 

© 1.0.U.E. — Local 4 

© In Memory of Anita McGovern 

Eagles (Gray) 

¢ Paul Mallia A.L. Post 161 

© Harmon’s Lunch 


. © V.F.W. (Woodfords) 


¢ Elevator Constructors L-95 

¢ Skillful Vending 

© South Portland V.F.W. 

© Cumberland-York Distributors 
¢ Eleanor & Ralph Carver 

© Baker’s L-334 

© In Memory of Cookie 

© Edward Caulfield 

© The Chief 

¢ In Memory of Susi Fuller 
Eagles (Portland) 

© Willard Dauphinee 

© Past Commanders’ Day - In Memory 


We are deeply grateful to the followi: 
with their products: 

Nappi’s Bakery, Shop ’n Save, F 
Cumberland County Sheriff’s Dept., 
The Surplus Store (Bangor), and the I 

Also, a special thanks to the many ir 
and effort in making our annual Chri 
“Skippy’s Kids.’’ 
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of State 


State of Maine 


Passenger 


areness Week 


numerous safety seat loaner pro- 
grams available to the public. For 
further information, contact the 
Department of Human Services, 
Division of Maternal and Child 
Health at 289-3311. 

~ .The statistics concerning the use 
of safety seats are very encourag- 
ing. In 1981 only about 23 percent 
of infants and toddlers in this 
country were being secured in safe- 
ty seats. By contrast, in 1988 over 
83 percent were using such equip- 
ment. These statistics are based 
upon observation studies and they 
provide hope that one day all of 
our children will ride in greater 
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safety. 

Protective seats need to be an- 
chored to the vehicle with a seat 
belt and the harness needs to be 
fastened. Typical household infant 
carriers are not made to provide 
protection to an infant in an 
automobile. Remember, the manu- 
facturer’s directions must always 
be followed. While more and more 
people seem to be learning how to 
install and operate their seats, a 
1988 national highway traffic safe- 
ty administration study revealed 
that almost one-third (33 percent) 
of all occupied safety seats were 
being misused. 

It should be mentioned that peo- 
ple aged 4-19 are also required to 
use vehicle safety equipment. For 
these individuals, either a seat belt 
or a safety seat can be used, depen- 
ding upon the child’s age and size. 

While over 30 states and the 
District of Columbia require the 
use of seat belts for the general 
population, Maine does not. As 
always, however, I do recommend 
that all occupants of automobiles, 
regardless of age, utilize their safe- 
ty restraints. Studies indicate that 
seat belts reduce fatalities and 
serious injuries by approximately 
50 percent. 


LUXURY BOAT TAX: 
PROBLEMS FOR 
MAINE’S MARITIME 
INDUSTRY 


The 10 percent federal luxury tax 
on expensive recreational boats has 
marooned the boat building indus- 


Unless legislation to remove the 
tax can be passed soon, the levy will 
continue to cause severe economic 
problems for the industry and its 
workers, 

This year, I have once again join- 
ed Senator Mitchell in cosponsoring 
legislation to repeal the tax, which 
applies’ to boats valued above 
$100,000. Congress voted twice for 
repeal last year but the bills were 
vetoed by President Bush because 
of other provisions in the measures. 
Iam hopeful our efforts will be suc- 
cessful before this spring’s boat 
shows, which represent the heaviest 
boat buying period. 

Since Congress passed the tax in 
1990, without my support, I have 
heard from countless maritime 
representatives from Maine and 
across the country who charge that 
it is sabotaging their industry. While 
the tax was aimed at the wealthy 
and was expected to raise $3 million 
a year, it clearly has not had the 
desired effect. Instead, coupled 
with the punishing recession, it has 
damaged sales and sent employment 
in the industry to a 20-year low. 

The Henry R. Hinckley Co. in 
Southwest Harbor, for example, 
has been forced to lay off at least 10 
percent of its workforce. Because 
Hinckley is the second largest 
employer in Hancock County, these 
reductions have taken a significant 
toll on this part of Maine. 

Shepard McKenney, Hicnkley’s 
chairman, says the luxury tax has 
dampened demand for recreational 
boats among U.S. buyers, so the 
company has to rely on foreign 
markets, which are now beginning 
to sag in the global economic reces- 
sion, 

“We've got to get some relief 
from this luxury tax in order to 
revive the industry, because it looks 
like we'll have to become more 
dependent on the domestic market 
again,’’ McKenney says. 

“If we don’t get a repeal, its go- 
ing to have very serious conse- 
quences. Workers are already drift- 


Health Care Debate: 
Cost and Access 


by Senator Bill Cohen 


As Congress and the Clinton ad- 
ministration grapple with how to 
reform the nation’s health care 
system, two words frame the 
debate: cost and access. 

The Commerce Department 
reported last month that health 
care costs climbed to almost $840 
billion last year—a record 14 per- 
cent of our Gross National Pro- 
duct. Families, employers and even 
insurance companies are staggering 
under the weight of these sky- 
rocketing prices. 

New figures indicate the prob- 
lem is getting worse. Recent 
estimates suggested that the na- 
tion’s health care bill would top $1 
trillion dollars by the turn of the 
century, but it now appears we 
could hit that level as early as next 
year. 

Clearly, this type of growth can- 
not be sustained. As health care 
spending consumes a larger and 
larger share of the economy, fewer 
and fewer dollars will be left for 
crucial services such as education, 
transportation, housing and debt 
reduction. 

Next comes the question of ac- 
cess. The American health care 
system is the best in the world—but 
only for those who can afford it. 
More and more Americans are be- 
ing priced out of the market by 
soaring costs, and as many as 37 
million Americans have no healtht 
insurance, Many more Americans 
are underinsured and would be 
bankrupted by a serious illness. 
Even more live in terror of losing 
coverage’ if they. become ill or 
change jobs. 

To deal with the problems of 
both cost and access, I introduced 
legislation last month to bring 
competition to the health care 
marketplace. My bill would con- 
trol costs and expand access with- 
out compromising quality so 
millions more Americans would 
have available and affordable 
health care. 

The ‘Access to Affordable 
Health Care Act” builds and im- 
proves upon comprehensive health 
care reform proposals I introduced 
in the last two Congresses. 


ing from the industry.” 

Across the country, customers 
have cancelled orders once they 
realized all purchases, including 
those generated before the tax went 
into effect, are subject to the luxury 
tax. In the first six months of the 
tax, sales of yachts over $100,000 
were off by 70 percent from 1990. 

In Maine, every boat builder has 
reported worker layoffs and signifi- 
cant slow-downs in production 
because of the tax. These job losses 
are particularly difficult to bear 
because the recession has cut jobs 
available in other industries, leaving 
the laid-off maritime workers with 
few other options. More than 
10,000 Americans have lost their 


‘jobs due to the luxury tax, accord- 


ing to a report by the congressional 
Joint Economic Committee. 

The weakening of the boating in- 
dustry also affects other parts of the 
Maine economy — from state gov- 
ernment, which depends upon 
revenues from new and used boat 
sales, to hotels, restaurants, 
marinas and other Maine industries 
that rely on a thriving recreational 
boat industry. 

In addition, the committee report 
estimates the tax is costing the 
federal government more -than six 


times the amount of money it was - 


Just as competition brought 
down procurement costs in the 
Department of Defense, competi- 
tion in the health care market 
would control costs by allowing 
consumers to choose between com- 
peting insurance plans that offer 
standardized benefits and publicly 


report price and quality data. 


Senator Bill Cohen 


The legislation would require 
this kind of competition. Health 
care plans would be judged on the 
basis of efficiency and most value 
per dollar—not simply because 
they have been more skillful in 
screening out high-risk partici- 
pants. 

To achieve this ‘‘managed com- 
petition,”’ the bill would require 
States to establish one or more 
large regional cooperatives that 
would contract with a range of 
competing health plans and 
through which all small businesses 
and individuals could buy health 
insurance. 

Low-income and unemployed 
people—those most frequently 
without health coverage—also 
could buy insurance through the 
cooperatives with their premiums 
subsidized or covered by’ refund- 
able tax credits. In addition, states 
would have the option of enrolling 
Medicaid beneficiaries. 

To help the public make in- 
formed choices, the cooperatives 
would provide information about 
the plans, including a ‘‘report 
card”’ on each one’s performance, 
measuring both cost and quality of 
care. Customers could then choose 
the plan they believed delivered the 
best value for the money. 

The plans would offer standard 
benefit packages emphasizing 


supposed to raise. Millions will be 
forfeited in lost income taxes, 
employer and employee FICA con- 
tributions and unemployment 
benefit claims. 

When it was enacted, the tax had 
a reasonable goal — to impose a 
greater portion of the tax burden on 


high-income taxpayers. But clearly 


primary and preventive care. These 
could be purchased by employers 
for their employees ‘or by in- 
dividuals—all at the same rate. A 
plan could offer supplemental 
coverage for additional services, 
but this would cost more. 
Employees, for example, would 
have to pay the difference out of 
pocket. _ 4 : 

Plans would have to make in- 
,Surance available to all applicants, 
would be guaranteed renewable, 
could not exclude participants 
because of pre-existing medical 
lconditions and could not charge 
‘higher rates for those with a 
‘history of high medical expenses, 
-In addition, annual limits would be 


-set on premium increases so in- 


surers would have an incentive to 
contain costs. 

To make insurance more afford- 
able for low- and middle-income 
individuals, the bill would provide 
a refundable tax credit to those 
‘with no employer-provided in- 
surance. 

The reform plan would be paid 
for through a variety of tax 
changes. Among them would be 
limits.on what businesses could 
deduct for health care.benefits pro- 
vided to employees and a require- 
ment that individuals pay taxes on 
benefits provided by employers 
that exceed the basic package. 

The legislation also includes pro- 
visions to increase access to care in 
underserved rural and inner-city 
neighborhoods—among them, 
provisions that encourage hospitals 
to share costly high-tech equip- 
ment and services, expand health 


. and disease prevention programs at 


schools and business encourage 
malpractice reform and continue 
the skyrocketing price of prescrip- 
tion drugs by penalizing drug com- 
panies that allow their prices to rise 
-above the annual inflation rate. 
Finally, the bill provides the 
financing necessary to ensure that 
its provisions are funded and do 
not add to the federal deficit. 
There is, unfortunately, no 
magic formula for health care 
reform. The approach [| ar. ad- 


.vocating does, I believe, lay a 


foundation upon which to build a 
national consensus. 


that goal is not being met. 

Instead, the real burden of the 
luxury tax is failing on the hard- 
working men and women of the 
boating industry who are losing 
their jobs. Congress must act swiftly 
to repeal the tax before the advent 
of another potentially disastrous 
buying season. 


New Stuent Loan Provider Announced 


Maine Education Services (MES) is pleased to announce its participa- 
tion in the new unsubsidized Stafford federal loan program. As the 
state’s only full service student loan provider, MES wishes to make this 
educational loan opportunity available td Maine students for the-up- 
coming semester. This program was designed to assist middle income 
families who do not qualify for the government interest payment sub- 
sidy, yet need help in paying for higher education. 

Unlike the existing Stafford loan program, the new unsubsidized 
Stafford is not based on need. Those students who do not qualify for a 
subsidized Stafford based on family income are now eligible for an un- 
subsidized loan. Those who qualify for less financial assistance than the 
total Stafford limit can make up the difference with an unsubsidized 
loan. The annual loan limits for both loans are $2,625 for first and se- 
cond year undergraduates and $4,000 for third, fourth, and fifth year 
undergraduates. Graduate and professional students may borrow 


$7,500 annually. 


The federal government does not pay interest for the borrower while 
the student is in school if the loan is an unsubsidized Stafford. The bor- 
rower may defer payments but he interest accrues. : 

Students interested in applying for this loan to meet second semester 
costs or who need additional information should contact the financial 
aid office of their school or call our toll free-number 1-800-922-6352. : 
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Bob Morin, Bus. Agent 


~ We extend sympathy to the fam- 
ily members of those who have 
passed away within the past 
months. j 

As you know work continues to} 


be sparse, but wit the new President’ 


in office let’s hope the economy: 
picks up. We are continuing our ef-: 
fort to get work at the mill in Berlin, 
N.H. through leafletting, and by 
being a pain in their backside. Have; 
picked up a few jobs in the Portland 
area, which will give us more work! 
until sunner. Commercial work 
seems to be picking up, with more 
contractors bidding work. We have 
six members who have just become 
certified in CPR/First Aid through’ 
the NNEDC Apprenticeship & 
Journeyman Upgrading. Another 
course is scheduled for early March. 

We also have two classes scheduled 

for opticalalignment in March. All 

classes are full at this time, but if 
you are interested please inform the 

office to schedule more classes. 


Support Our 
Advertisers 


continued from page 1 


ISSUES RAISED BY THE 
BLUE RIBBON DRAFT? 

No. Our participation was 

limited to supplying statistical 
data, and reports prior to the draf- 
ting of any proposals. In fact, the 
consultants praised the commis- 
sion staff for supplying excellent 
managerial data, as good as they 
got from other states. But the Blue 
Ribbon Panel members and their 
national consultants never visited 
the commission, nor interviewed 
the staff, except for a few brief 
telephone calls. 
LABOR RECORD: IT SEEMS 
LIKE THE HAWKS IN THE 
BUSINESS LOBBY AND THE 
GOVERNOR DON’T WANT 
THE ISSUE OF WORKERS’ 
COMPENSATION TO EVER 
DIE. USING COMP AS A 
**BUSINESS CLIMATE”’ 
BLUDGEON DISTRACTS THE 
PUBLIC FROM THE FAILURES 
OF THE CURRENT ADMIN- 
ISTRATION, UNITES HIS PAR- 
TY AND DIVIDES THE 
DEMOCRATS. DO YOU THINK 
CONSTANT REFORM IS 
NECESSARY? 

That’s a matter of opinion. 
Some employers, especially self- 
insured companies, have cut their 
comp costs dramatically through 
safety, good labor relations, and 
good claims management. . . They 
haven’t needed additional 
statutory changes, and they’ve 
done very well in exactly the same 
comp system where other com- 
panies are doing horribly. 

It always amazed me when two 
factories in the same business, in 
the same town, could have com- 
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Tucker Steps Down After Ten Years 


“Most of the Blue Ribbon 
work was behind the scenes, 
playing golf or talking on the 
phone. Did you know the 


consultant was paid $1500 per 
day?’’ 


Ralph L. Tucker 
Former Director 


pletely different comp costs. One 
company would litigate and fight 
every claim, and their losses would 
be staggering. The other company 
would almost never appear on the 
commission docket, and have 
lower costs. Maybe its the way the 
workers are treated. 

Anyway, cutting benefits and 
changing procedures may be a 
short-cut attempt to save money 
for companies who aren’t having 
their comp cases managed very 
well in the first place. Workers’ 
comp insurance problems may be 
the same in this regard as the 
general health care insurance mess. 
Private, third-party financing of 
these risks just isn’t working. And 
the recession isn’t helping. 

Industry comp reform efforts 
are coordinated to play one state 
off against the next. What you 
read about Maine, you can read 
about Rhodes Island, Massachu- 
setts or California next week. 
LABOR RECORD: WHAT DO 
THE BLUE RIBBON REFORMS 
MEAN TO INJURED 
WORKERS? 

Benefit cuts, 


mostly. The 


waiting period for weekly wage 
replacement has gone from 3 to 7 
days. The formula for weekly 
benefits will be 80% of after-tax 


Fleet Bank 


A Member of Fleet Financial Group 


Were here to make a difference: 


Equal Housing Lender e 


-was cut by $95, from $536 to $441. 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham. — 839-3301 


Masons Supplles & Cement’! 


wages, rather than 66% of total 
wages, which will be a cut for 
higher paid workers in the con- 
struction and paper industries. The 
statutory maximum weekly benefit 


Inflation adjustments were 
abolished. Permanent impairment 
benefits, steadily cut back over the 
last 10 years, are basically 
eliminated. The durational limit 
for getting permanent partial 
weekly wage replacement was fur- 
ther reduced from 520 weeks to 260 
weeks. A durational limit of 500 
weeks was imposed on benefits to. 
widows and dependents of workers 
killed on the job. These are the 
ones I can think of off the top of 
my head. : 
LABOR RECORD: THAT 
SOUNDS PRETTY BAD. IS 
THERE ANYTHING GOOD, 
FROM THE INJURED 
WORKERS’ POINT OF VIEW? 

Well, a few things. The notice 
tule has been changed from 30 to 
90 days for injured workers to 
notify the employer. That’s a 
minor change. The 80% after-tax 
calculation of the weekly benefit 
can increase payments to some of 
the disabled who had low earnings 
or lots of kids. Let’s see. There is 
also a complex provision which 
reinstates the value of fringe 
benefits into the wage base for pur- 
poses of benefit calculations, when 
fringes have been cut off and the 
employee’s weekly benefit is low. I 
think it’s when the benefit is lower 
than $260 or something. Adjusters 
and local unions will need a little 
training on this. 

On a more general level, the new 
Board has labor representation. 
This means that injured workers 

continued on page 10 
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Plumbers 
& 
Pipefitters 
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CHARLES E. HURLEY 
President Clinton asked gover- 
nors for lists of public works pro- 
jects that will create jobs quickly. I 
wrote to Governor McKernan, 
pointing out that he has the ideal 
project to submit, the Passama- 
quoddy Tidal Power Project. This 
project is most completely planned 
and engineered. President Roose- 
velt spent $7% million and Senator 
got another $3 million for it, so a 
lot of work has already been done. 
He has the help of Congress- 
woman Olympia Snow. Together 
that should be enough clout to get 
the project off to a good start. 

C.M.P. is urging more use of 
electricity. Well, that’s it. If we 
give the federal government low 
rate for their office in Bangor, we 
should give the schools in Quoddy 
area free electricity. The tidal 
power is free. 

L.D. 24 H.P. 22 An Act to pro- 
hibit People from Riding in the 
Back of Open Pickup Trucks. 

We want this bill ‘‘to exclude the 


' construction industry.” We use 


pickups to move tools and material 
from place to place on job site. We 
jump on and go with it, standing 
and hanging on. No one gets hurt. 
It’s ridiculous to expect us to walk 
or have another vehicle. We do 
want to be productive, so call your 
Legislator! 

Brother Charles W. Tibbetts 
died February 2, 1993 at Augusta. 
He was 88. He was a longtime 
member of Local 783. Charlie was 
a nice guy to work with. When he 


. piped up an instrument panel you 


could be sure it was a beautiful 
job. His wife died in January. He 
is survived by 3 sons, William S. 
Tibbets, Jr. of Augusta, Lawrence 
Tibbetts, Sr. of Richmond, and 
Charles M. Tibbets, Jr. of Mon- 
mouth, and a sister, Doris Carter 
of Waterville, 12 grandchildren 
and 8 grandchildren. Our heartfelt 
condolence is extended to the fami- 
ly of Brother Tibbetts. 

We are saddened to hear that 
Brother Paul Ouellette’s wife has 


| died. She was the daughter of 


Brother Robert Caron, She was a 
very active person. She was Weld 
town treasurer and town librarian. 
She organized two girl scout 
troops. She still found time for 
sewing and raising goats. 

She is survived by her husband, 
Paul E. Ouellette, two daughters, 
Michelle and Nicole, both of Weld; 
her parents, Robert and Lucille 
Caron of Auburn; one sister, 
Monique Castillo of Hollywood 


’ Fla.; and one brother, Marc Caron 


of Turner, 

Our sincere condolence is ex- 
tended to the families. 

There’s still no work, and we’re 
trying to negotiate: It really is hard 


rfipips. Sh ales 
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Hypoglycemia and Sugar-handling Stress 


Hyperinsulinism is a condition 
where too much insulin is secreted 
for the body’s needs; thus the 
blood sugar level is lowered too 
far. Sometimes hyperinsulinism 
can result from something as sim- 
ple as eating high concentrations of 
sugar. The high concentrations of 
sugar is soda pop, candy, etc., are 
absorbed into the blood stream 
much more rapidly than the more 
realistic amounts of sugar contain- 
ed in natural foods. Because of this 
rapid absorption, the body over- 
reacts with insulin‘and lowers the 
sugar level too far. Unfortunately, 


SOAS NY 
Som 


the individual then has a desire to 
eat more sugar to bring the blood 
sugar level up again. A vicious cir- 
cle is started with another insulin 
response. 

Functional Hypoadrenia. The 
adrenal gland is responsible for 
raising the blood sugar level when 
it is too low. If the blood sugar 
level is lowered frequently by a 
condition such as hyperinsulinism, 
the adrenal glands eventually 
become depleted and the blood 
sugar stays low. The depleted 
adrenal gland condition, known as 
functional hypoadrenia, can be the 
initial cause of hypoglycemia. The 
adrenal gland can become ex- 
hausted for many reasons. Primary 
gland is very important in handling 
stress. 

Malabsorption. A type of hypo- 
glycemia is caused by the lack of 
normal digestive activity, absorb- 
ing and utilizing food products as 
necessary. 


Dietary inadequacy. Often 
hypoglycemia is simply the result 
of inadequate dietary intake. This 
usually happens in weight reduc- 
tion programs, such as the popular 
low carbohydrate diet. Inadequate 
fat or protein the the diet can con- 
tribute to hypoglycemia, because 
these items are used in forming 
new sugar in the body when sugar 
stores are low. 


Symptoms of hypoglycemia are 
often present even though labor- 
atory tests do not show frank 
hypoglycemia on a 6-hour glucose 
tolerance test. This situation is 
observed on applied kinesiology 
examination as a sugar handling 
stress. The glands in the body, 
working valiantly to keep blood 
sugar at a normal level, are over- 
worked and become unable to 
meet the demands placed on them. 
The classic example of this is func- 
tional phypadrenia, which is often 
present in sugar handling prob- 
lems. 

Sugar handling problems are be- 
coming more and more common 
because of the refining of foods— 
especially the concentration of 
sugars in different types of food. 
The use of refined (white) sugar 


has increased dramatically, just in i 
this century. Some authorities state *, 


What is blood sugar? 


Blood sugar is basically the fuel that runs the body. It does not build 
strong, healthy muscles, bones, organs, or glands. When blood sugar is 
out of normal balance, many types of symptoms develop because nearly 
all tissues in the body depend on it to function. If a muscle does not 
have adequate blood sugar, it becomes weak. Nerves and the brain de- 
pend upon normal sugar levels to function properly. 

There are two basic types of diseases associated with blood sugar. 
Diabetes mellitus is a condition in which the blood sugar is too high; 
hypoglycemia is a condition wherein the blood sugar is too low. The 
pancreas secretes insulin to lower and use blood sugar; the adrenal 
glands produce glucocorticoid hormones to raise the blood sugar level. 

Your blood sugar level fluctuates throughout the day with your eating 
and physical activities. As you take in nourishment, especially sugars, 
the blood sugar level raises; insulin keeps it from going too high and 
prevents your becoming a diabetic. As you use the sugar stored in the 
blood stream with physical and mental activity, the adrenal gland hor- 
mones convert fat and protein to make new sugar; they also help in 
releasing stored sugar into the blood stream. These mechanisms should 
keep your blood sugar at an ideal functioning level throughout the day 


and night. 


Hypoglycemia is caused by many things. We will discuss only the 


more common varieties here. 


that the average individual uses six 
times as much sugar now as he did 
at the turn of the century. As the 
use of sugar has increased, both 
diabetes mellitus and hypogly- 
cemia have also increased. 
Hypoglycemia and sugar hand- 
ling stress are responsible for an ex- 
tremely wide range of symptoms, 
because nearly everything in the 
body depends on sugar for normal 
function. Common symptoms are 
fatigue, headaches, visual dis- 


turbances, shortness of breath, diz- 
ziness, light bothering the eyes, 
rheumatoid-type pains, backache, 


digestive disturbances, loss of 
libido, allergies, shakiness, and 
numbness of the arms and legs. 
Because the nervous system — in- 
cluding the brain — is very depen- 
dent upon adequate sugar levels, 
many ‘‘nerve’’ conditions develop. 
Among these are the inability to 
think clearly, poor memory, 
depression, anxiety, moodiness, 
and even tendency toward suicide. 

Because the symptom complex is 
so wide and varied among people 
with hypoglycemia or sugar hand- 
ling problems, many doctors do 
not understand the condition and 
tend to label the patient as ‘‘hypo- 
chondriac”” or ‘‘nervous.’’ The 
suffering individual is placed on 
tranquilization, or he is given no 
answer. Occasionally when hypo- 
glycemia is recognized, a diet to in- 
clude a larger sugar intake is 
prescribed. This is absolutely the 


wrong procedure. Although it will 
temporarily give relief of the symp- 
toms for very short periods, it adds 
fuel to the fire and makes the con- 
dition worse. 

Fortunately there is an improved 
method for evaluating and treating 
hypoglycemia and sugar handling 
problems with applied kinesiology. 
The doctor knowledgeable in this 
approach will evaluate the glan- 
dular and energy patterns of the 
body, including the nervous 
system, by the use of muscle tests. 
This enables him to pinpoint the 
exact cause of the hypoglycemia 
and provide treatment in the areas 
needed. The evaluation may in- 
clude laboratory procedures and 
specific nutritional evaluation 
made by having the patient chew 
tablets and observing the body’s 
response, 

Diet and nutritional support are 
often used in the treatment of 
hypoglycemia, and are productive 
of good results. It should be 
remembered, however, that this is 
only part of the picture. Structural, 
neurologic, and other energy pat- 
terns should be evaluated and 
treated when indicated. 

Some people, because of their 
background, are more susceptible 
to sugar handling problems than 
others. When this susceptibility is 
present, a more rigid dietary 
regime and nutritional support — 
as well as other evaluations — may 
be necessary throughout life. 
Because of the hereditary nature of 
these conditions, relatives of those 
who have hypoglycemia and other 
sugar handling problems should be 
evaluated periodically, either to 
correct involvement or for preven- 
tive measures. 
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It was voted at a Special Meeting 
that there would be a one time $7.50 
assessment for all active members 
(members not working at the trade) 
to be paid with their dues. This is to 
help pay some unexpected expenses. 


The work situation is still slow, ° 


not only here but throughout the 
country, although I do not see any 
large projects I think there will be a 
little movement in our area in 
smaller projects. 

As we all know we have a new ad- 
ministration and from what I have 
seen they seem to be a little more 
concerned about the working peo- 
ple. 

They started off on the right foot 
by appointing Robert B. Reich as 
Secretary of Labor. Reich’s Senate 
testimony gave a strong impression 
that he will be a secretary much 
friendlier to Labor and more sen- 
sitive to workers’ needs than we 
have seen in many years. 

Reich also said that President 
Clinton is willing to sign a striker 
replacement bill to prohibit com- 
panies from permanently replacing 
striking workers. 

President Clinton has also revok- 
ed two Executive Orders that the 
former President Bush passed in a 
last ditch effort to help nonunion 
contractors and penalize us in order 
to get their vote, but his sneaky tac- 
tics did not work and the people 
spoke out, and personally I feel 
good about what I see. I know it 
will not happen overnight but I 
think we are on the right track. The 
President also plans to ask Congress 
for another 26 extension for un- 
employment benefits. There has 
been more positive movement in the 
last month with President Clinton 
than the Republican’s 12 years so it 
goes to show it does make a dif- 
ference. Your vote does count and I 
want to thank everyone of you who 
made the effort to get out and vote. 


_— 
— 


Plumbers 
& 
Pipefitters | 


U.A. Local 217 


Frank Joyce, B/M 


Tucker Steps Down 
continued from page 8 


will have advocates overseeing the 
workers’ compensation system, 
and administering the agency. Ac- 
cording to Senator Hathaway, who 
served on the Blue Ribbon Com- 
mission and pushed the benefit 
cuts, the labor members of the new 
board are there to see that the 
reform is fairly administered from 
the rank and file employee’s point 
of view. This can be segn as good 
for injured workers. 
LABOR RECORD: WHY ARE 
COMP COSTS SO HIGH? 
Comp was cheap in the 60s and 
70s, but the benefits to injured 
workers were very poor. In the 70s 
there was consensus that injured 
workers should be fairly compen- 
sated, and the benefits were in- 


creased. Everybody agreed then. Histori cally Speaking 


1942-1992 


Fischbach and Moore Incorporated 
(Formerly E. S. Boulos Company) 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
(207) 772-3706 


a 
little tenderness. 


Weary of tough steaks? Try a little tenderness with Shaw’s 
va famous quality USDA Steaks. 


SHAWS 


SUPERMARKETS 


a 
played a hard fought game for the’ 


| spirit shown by both team members. 


First Annual 
Portland-Cheverus 
Alumni Game 


Two Pipefitters from Local 217 


Cheverus Stags in their Ist Annual 
Alumni Game with Portland. 
Portland’s win this Fall (26-0) doesn’t 
adequately describe the competitive 


Shown (L-R) after the fame are John 
Napolitano and Joe Joyce. Joe's 
brother, Jay, a former member of 
Laborer’s Local 12 and now with 
Prudential Ins. Co., also played for the 
Stags. 


But now, with the changed 
economic picture, and the pressure 
on wage costs, nobody wants to 
pay what was promised. 

The private insurance mechan- 
ism got all fouled up when interest 
rates fell, and the insurers started 
selling only to good risks. This is 
called cherry picking. Small 
employers were forgotten. Servic- 
ing was poor. Commercial in- 
surance is excellent for replacing 
windshields on cars on roofs on 
buildings, which are easy and 
quick to assess and pay. But com- 
mercial insurance has trouble deal- 
ing with the long term nature of 
human wage loss. 

Aggregate comp costs are 3-4% 
of payroll, less than social security 
or health insurance. Trouble is, 
however, there is a wide variation 


The following information was 
excerpted from records dating 
back to the first edition (July 1942) 
of the “Yard Bird” and later the 
(July 1945) ‘‘Labor Record” in an 
attempt to reflect what was hap- 
pening at that time. 


50 Years Ago 
(December 1942) 

America’s trade unions mark the 
close of their first year of war after 
having hung up some of the most 
impressive production records in 
the history of free labor. 

More than 650 sea-going vessels 
were built since Pearl Harbor, 
compared with 103 for all of 1941. 

By Christmas of ’42 the Yard 
Bird was accepting paid advertising 
and expanded to twenty pages. 
That edition highlighted the com- 
pelling struggle between the AFL 
and CIO over who would be 
chosen to be bargaining agent at 
the shipyard. It was won by the 
clo. ; 
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750 Warren Ave. 
. Portland 773-0273 ° 


in the pricing mechanism between, 
say, clerical workers, and 
manufacturing or construction. 
Maine has a lot of the more hazar- 
dous types of work, who are really 
getting hit. Its happening in other 
States too. Over and over we hear 
about employers who’ve never had 
a claim, but they get hit. Some- 
thing’s screwy in the financing. 
LABOR RECORD:’ WHAT 
KINDS OF PROCEDURAL 
CHANGES ARE IN THE BLUE 
RIBBON REFORM FROM THE 
INJURED WORKERS’ POINT 
OF VIEW? 

Detailed procedures have been 
left up to the new Board. The new 
law does restrict the injured 
workers’ right to choose their own 
doctor, however, and adds red tape 
when a change of physicians is 
needed. Disputed claims will go to 
a state ‘‘Trouble-shooter’’, and 
then to a mediator, and then to an 
arbitrator or heasring officer. The 
new law allows for unilateral sus- 
pension of weekly benefits by the 
insurer on 21 days notice, if 
payments were started on a ten- 
tative voluntary basis. 

LABOR RECORD: ARE THE 
ATTORNEY FEE RULES 
DIFFERENT? 

Yes. If an attorney is necessary, 
workers injured in 1993 will now 
have to arrange for payment of 
their own attorney fees, even if 
they win their case. On injuries be- 
tween 1965 to 1985 the insurer pays 
reasonable legal costs In any case 
brought in good faith. From 1985 to 
1992 cases the insurer pays legal 
costs only if the employee wins. On 
injuries since January 1, 1993, in- 
jured workers are on their own. 

Many general lawyers are getting 
out of workers’ comp law because 
it’s getting too complex, all those 
layers of different laws, and all the 
new red tape. Comp will become 
more of a legal specialty. Because 
of confusion and lack of good ad- 


IT’S OUR 50TH 
> Faniversany 
40 Years Ago 
(April 1952) 

A profit-sharing plan was 
established for 180 workers at 
Thomas Laughlin Co., Portland 
ironworks that specialized in 
marine and industrial hardware 
manufacturing. 

A statewide drive to organize 
local unions affiliated with the 
AFL International Brotherhood of 
Electrical Workers in Maine was 
announced by Horace E. Howe, 
Portland, President of the state 
chapter. District vice-presidents 
heading the drive were Rance Gree- 
ly, Augusta; Arthur Dube, 
Lewiston; David Rogers, Water- 
ville; Clayton R. Clarke, 
Rockland; and Richard F. Legrow, 
South Portland. 

Clark Staples, Rockland, was 
secretary and Morris Blumenthal, 
Portland was Treasurer. 

Machine guns roll off the assem- 
bly line at Edwards Plant (Saco 
Defense) that former was designed 
for textile machine production. 
“The plant, named for the com- 
pany’s president, David F. Ed- 
wards, is situated in the ‘wide 
open spaces’’ in Saco, midway be- 
tween U.S. Rte. 1, the Maine 
Turnpike. Company profits for the 
year were up 28 percent. 

The format for the Labor 
Record was changed from a weekly 
newspaper to a glossy monthly 


magazine (16 pages). 


continued on page 10 


vise, some valid and worthy claims 
may be settled for peanuts. 
LABOR RECORD: BUT WON’T 
THE NEW MEDIATION PRO- 
VISIONS CUT DOWN ON 
LITIGATION AND DELAY? 

They might. Or they could add 
to it. It will depend on the quality 
and number of mediators. And on 
the commitment to mediation by 
major insurers, adjustment com- 
panies, and attorneys. The ex- 
perience with divorce mediation 
has not been a reduction in the 
number of contested divorces, but 
a less emotional and more rational 
approach to the process. We have 
had experience with informal con- 
ferences in comp for about 7 years, 
which is similar to mediation. It 
didn’t reduce litigation of serious 
cases, but did speed up adjustment 
in minor cases which may have 
been unresolved for a variety of 
reasons. 

The solution to delay is a well 
organized administration, hiring 
good people and elbow grease. 


LABOR RECORD: WHAT ARE - 
YOUR PLANS NOW? 

Not sure. Nancy and I, and our 
three kids, attended the inaugura- 
tion and met a lot of great people. 
My son ben is a student at George- 
town. The trip made us think 
about the country and about the 
future. Clinton’s speech was truly 
a clarion call for change, for a 
changing of the guard. So we got in 
the mood for major changes. But 
in order to change, you sometimes 
have to force yourself to let go of 
the old. So when we got back to 
Maine I resigned. This has freed 
me up so I can look for something 
different. On the other hand, we’d 
like to stay in Maine if possible. 


LABOR RECORD: HOW DID 
YOU GET INVOLVED IN 
LABOR AND WORKERS’ 
COMP LAW IN THE FIRST 
PLACE? 

As a young criminal lawyer I got 
involved in the major 1976 
organizing drive at the Maine 
Medical Center by the Retail 
Clerks, Local 1199, out of New 
York City. Because my wife, Nan- 
cy, happened to be a nurse in the 
intensive care unit, sympathetic to 
the union, I was hired to ward off 
trespass cases against the 
organizers, minor stuff. 
That was my baptism in workers’ 
compensation. 


Laborers L.U. 12 


Robert L. Wadsworth B.M. 


Work continues to be slow but 
with a new President in the White 
House with a priority to stimulate 
our economy - jobs are the number 
one issue. Hopefully Congress will 
pass a major highway and infra- 
structure. 

We still have a small crew at the 
Sebago Lake project - other than 
that things are very quiet. 

We were saddened by the passing 
of Brother Doug Mylen of Portland 
on Dec. 24th. He was a longtime (24 
years) member and will be missed 
by all of us. We extend our deepest 
sympathy to Doug’s family and 
friends. 

Next meeting will be March 14th 
at 8 a.m. on Sunday. Thanks for 
getting out the vote. 
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will be notified as to the ar- 
rangements. 

We are saddened by the loss of 
Joseph Melvin Megquire, who 
passed away on February 4th, at 

* the age of 85. Brother Megquier 


Plumbers 
& 


(national) strike accounting for 
one-fourth of the total. Five times 
more productive man-days were 
lost because of injuries suffered on 
the job. 


Pipefitters 
‘U.A. Local 321 


ete ee 
David Savage, B/M 


Work is slow at best. Willette has 
picked up a good size project at the 
Georgia Pacific Paper Mill. Sullivan 
& Merritt Co. was the successful 
bidder on the Sludge Press project 
at Bowater East Millinocket bidding 
against Cianbro and Bancroft. The 
Jackson Laboratory expansion is 
moving along on schedule, we have 
several contractors on site. 

It felt real good to watch the in- 
auguation and see a Democrat take 
Office, it’s been a long time. We 
must still watch and make sure that 
nothing happens to Social Security, 
health care and taxing of our 
benefits. 

Governor McKernan didn’t 
sound too upbeat on the economic 
recovery for the State of Maine. I 
guess that he finally realizes the 
sahpe that our state is in. Do not 
hesitate to contact your Repre- 
sentatives if you hear of any budget 
cuts that could affect you. The toll 
free number for the Maine Senate is 
1-800-423-2900. 

We had a very good turnout for 
the January Union Meeting, it was 
the first one to be held at our new 
building, considering the stormy 
weather. 

Don’t forget your Sweetheart on 
Valentine’s Day the 14th. See you 
next time. 


Historically Speaking 
continued from page 10 
29 Years Ago 
(January 1971) 

Work time lost by strikes rose 
during the previous year to the 
highest level in more than a decade 
with the 71-day General Motors 


to law that allowed him to appoint 


dards with penalty and inspection 


ment.” 


success Gary B. Cook as Secretary- 
Treasurer. 


.mittees to increase cooperation be- 


President Nixon signed a bill in- 


Commissions to set up and super- 
vise the enforcement of safety stan- 


provisions “written in a way to 
hamstring any effective enforce- 

15 Years Ago 
(December 1977) 

Over 150 delegates gathered at 
Portland for the Ith biennial 
Maine convention of the AFL- 
CIO. Veteran leader, Ben Dorsky 
was re-elected President. After ser- 
ving on E-Board since 1975, Ed 
Gorham, a Boilermaker, defeated 
Arnold Gross, a Paperworker, to 


Other new E-Board 
members elected were Donald 
Cates, Paperworkers; Kenneth 
Wormell, Carpenters; Roger 
Boulanger, Meat Cutters; James 
Harrington, Marine & Ship- 
builders Workers; Ralph Ingersoll 
and Ray Hickey, both Paper- 
workers. 

The Convention took a strong 
stand in favor of Dickey-Lincoln 
hydroelectric project in the St. 
John Valley as a productive energy 
generation alternative to the na- 
tion’s ever diminishing stock of 
fossil-fuel resources. 

The federal minimum wage 
became $2.30 an hour effective 
Jan. 1, 1978 and in '79 to $2.90, 
’80 to $3.10, ’81 to $3.35 per hour. 


10 Years Ago 
(December 1982 

A national agreement to pro- 
mote union construction and make 
it more competitive has been sign- 
ed by AFL-CIO, Building & Con- 
struction Trades Dept. and the Na- 
tional Construction Employers 
Council. 

The Teams of the ‘Market 
Recovery Program for Union Con- 
struction’’ called for establishing 
local joint labor-management com- 


tween local unions and contractors 
to “build on mutual interests”’ and 
increase the share of union con- 
struction. (Ed’s note: ‘‘sound 
familiar?’’) 
5 Years Ago 
(December 1987) 

About 1,250 members of UPIU 
Local 14 and IBFO Local 246 have 
been on strike against Interna- 
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Now that winter has passed the 
half-way mark we can look for- 
ward to spring construction oppor- 
tunities. Several federally funded 
construction projects requiring 
union scale are expected to break 
ground in the months ahead, which 
will give our union contractors a 
chance to bid these at competitive 
rates, With fair wages on an in- 
creased awareness of job safety 
and performing quality work our 
employment will improve. These 
are some of the standards that 


“made union construction best, and 


we will continue to build on these 
principles. We must also expose 
those contractors who have grown 
rich by cheating and stealing. 
Many trades have exercised op- 
tions which will increase employ- 
ment for their members. The suc- 
cess of these efforts depend on the 
support of the membership. I ask 
that all members take a close look 
at the problems we face, and con- 
sider both sides of each problem. 
Balances need to be reached to 
benefit all. There are several 
causes, some required and some 
not, holding back jobs that our 
members. should be performing. 
To overcome these hurdles a real 
and honest commitment is required 
of us all, 

The Clinton Administration is 
already at work correcting wrongs 
created by Reagan and Bush. The 
family leave bill has been signed. 
The next extension of unemploy- 
ment benefits is expected. The ban 
on Project Agreements on federal 
projects has.been lifted. The Beck 
Executive order which caused un- 
necessary, time consuming, expen- 
sive bookkeeping requirements has 
been lifted. PATCO workers are 


tional Paper Company at the An- 
droscoggin Mill since June 16 over 
elimination of premium pay and 
proposal work rule flexibility. 

Maine Workers’ Compensation 
Commission was enlarged from 
nine to 12 members (four-year 
terms) in an effort to trim the agen- 
cy’s backlog on hearing cases for 
on-the-job injuries. Cases exceed 
5,000 per year. 


expected to be allowed to work for 
our Country again. The closing of 
a Wage & Hour office in Maine has 
been delayed pending further 
review. Generally speaking, for the 
first time in over a decade worker 
rights are being addressed. Op- 
ponents will try to bury the good 
by emphasizing unpopular deci- 
sions. We are first concerned with 
gaining and keeping safe and de- 
cent jobs. That is a priority. 

The Local is currently in the 
planning stages for a pinning and 
award dinner. This will be held 
later in the spring and all members 


has been a member of Local 621 
for over 50 years. Walter B. 
Melvin, our longest member at- 
tended the funeral services. Only 
Brother Melvin and Brother John . 
S. Sisco had been members longer 
then Brother Megquire. Other 
members who have belonged to 
this Local for over fifty years in- 
clude Thomas E. Wilber, Frank 
Parsons and A. J. Fillitaz. 

I would like to use this oppor- 
tunity to thank those members who 
have been volunteering their time 
and effort to advancing union 
causes and promoting our agenda 
throughout the region. Through 
our collective efforts and union 
loyalties, we will prevail. Thank 
you. 


THE PERFECT SLED FOR 


PEOPLE IN A HURRY. 


The EXT? 580:2™ is a sled for snowmobilers who like to get out ond go. That's why 
it's so successful on the rocing circuit. With its powerful new 580cc liquid-cooled engine, 
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Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


Bree benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 
¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 


Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


822-7453 


of Maine 


BlueCross BlueShield 


Union-Sponsored Sickness and Accident Benefit Programs Growing in Popularity 


By Don McNamara 
Labor Representative : 
Blue Cross and Blue Shield of Maine 


Sickness and Accident (S&A) 
Benefit Programs provide a weekly 
income benefit if you are disabled 
from a non-occupational sickness 
or injury. Sickness and Accident 
coverage offered by companies 


‘usually provides a weekly benefit 


that is a relatively small fraction of 
weekly earnings. For exmaple, ex- 
mployees’ S&A benefits may be 


Because of the financial risk, 
union sponsored plans are usually 
underwritten by insurance com- 
panies. The insurance company will 
usually allow a total weekly benefit 
(company plan benefit plus union 
plan’. benefit) equal to 66 2/3 per- 
cent of weekly income; some car- 
riers may go as high as 70 percent. 
Thus, in the above example, if the 
company benefit is $150 per week 


$150 per week, but their average Ei 


weekly earnings are $500. Recogniz- 
ing a vulnerability’ to their 


members’ financial security in the $F: 
event of disability, labor unions in- ; 


creasingly have been establishing 
their own S&A programs to supple- 


ment the companies’ plans. More § 


than 20 local unions either have or 
are considering establishing such a 
program. 

High Benefit Level 


around the 


As one 


Produc 


to provide the 
most econom- 
ical electric- 
ity in Maine. 


Maine's largest 
employers, our 
payroll is over 
$26,939,420 an- - . 
nually. And we pay over 
$13,312,910 in taxes to state 
and local governments. 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 

women who work 


clock 


of 


By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to~-the 


Maine Yankee 
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and weekly income is $500, ‘the 
union sponsored benefit can be up 
to an additional $200. The combin- 
ed company benefit of $150 and 
union benefit of $200 equaling 
$350, provides the union member 
with a benefit more closely aligned 
with normal earnings. In addition, 
employee benefits provided by the 
company plan are taxable while 
under a union sponsored plan the 


* COUPON ese 


ing one quarter 
of Maine's electricity is 
just the beginning 


economic well-being of 
Maine's employers, both large 


and small. 
If you'd 


our 


and look 


‘membership, a union sponsored 


know more about 
Maine Yankee, 
we welcome 
your visit to 


Information 
Center at the 
Maine Yankee 
plant in Wis- 
casset. Hours 
are 10:00 to 5:00 
PM every day, Noon 
to 4:00 on Sundays. For in- 
formation, call 1-800-458-0066. 


We're proud of what we do 
forward 
continuing to serve the 
people of Maine in the future. 


employee benefits are not. 


Longer Benefit Period 


Payroll Deduction 


In establishing a union sponsored 

Company sponsored plans usual- Plan, the employer can collect con- 
ly provide benefits for up to 26 tributions through payroll deduc- 
weeks of disability. Under the , tions. However, some employers 
union sponsored plans, some ‘may be reluctant to do so because 
unions opt for coverage that pays they fear the increased S&A 
benefits for one year and in a few benefits provided by the union plan 
cases for two years. Of course, the ‘may provide a disincentive to go 
longer the benefit period, the higher back to work and/or cause the rates 
the rate the insurance company will for the company sponsored plan to 
charge. go up. While payroll deduction is 
‘the preferred way to collect 
Mandatory ys, Voluntary Plan premiums, collection can also _be 
Based on a majority vote of the on through an add-on to union 


plan can be mandatory for all 
members (which helps to keep rates 
down). The plan can also be volun- 
tary. If voluntary, the insurance fi ts 
company will usually require that 70 and the length of time that benefi 


. «will be paid, the rates for a union 
percent of the active membership ; . 
ich accident 
participate. sponsored sickness and ac 


program depend on several factors 
including the size of the group, age, 
and sex of all the group, type of in- 
dustry, and the claims experience 
under the company’s program. 

If you would like more informa- 
tion or a quote on Sickness and Ac- 
cident coverage, contact me at - 
1-800-445-3020 or 822-7453. 


Sates 
Bricklayers 


Rates 


In addition to the benefit level 


llied Craftsmen 
Local #7 
Maine 


like to 


LARRY McPHERSON, B/M 


Energy 


to 


